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Department of Obstetrics and Gynecology
Policy on Program, Faculty and Resident Evaluation
Policy Statement


This policy is designed to establish a process for the evaluation of graduate medical education programs, residents, and faculty in the Obstetrics and Gynecology Residency Program of The George Washington University Medical Center.  

Who Needs to Know This Policy


George Washington University Department of Obstetrics and Gynecology Residents, Faculty and Staff. George Washington University Office of Graduate Medical Education.
Policy Contact


Residency Program Director, Department of Obstetrics and Gynecology
Who Approved This Policy


Graduate Medical Education Committee (GMEC)

History/Revision Dates


Effective Date:  July 1, 1999

Last Updated: July 31, 2019

Policy/Procedures

POLICY for PROGRAM EVALUATION:

Each resident in the program is given the opportunity to submit annually to the Program Director a confidential, written evaluation of the academic and clinical experiences.  These evaluations are compiled and discussed with the chair, faculty, and reviewed by the Program Evaluation Committee.

POLICY for FACULTY EVALUATION:  

All residents are given the opportunity to submit to the Program Director, at least annually, confidential written evaluations of the faculty.  The evaluations are compiled and discussed with the chair, faculty, and reviewed by the Program Evaluation Committee. 

POLICY for RESIDENT EVALUATION:  

The program conducts regular evaluations of resident’s knowledge, skill, and general performance, including the development of professional attitudes consistent with being a physician.  These evaluations address assessments of the resident’s competence in patient care, medical knowledge, practice based learning and quality improvement, interpersonal and communication skills, professionalism, and systems-based practice.  The evaluation process includes the evaluation of the residents by faculty, patients, peers, and other professional staff to achieve progressive improvement in residents’ performance.  The residents also perform self-evaluation. The Program Director, with participation of members of the Clinical Competency Committee (CCC), uses the following process:

1. At least semi-annually, the knowledge, skills, and professional growth of each resident in the program is evaluated, using appropriate criteria and procedures;

2. Evaluations are communicated to the resident in a timely manner;

3. Semi-annual evaluations, signed by the resident, are submitted to the GME Office for the institutional record;

4. The CCC assigns milestone evaluations semi-annually. Theses are shared with the residents and submitted to the ACGME in accordance with the CCC policy.

5. A permanent record of evaluation for each resident, which is accessible to the resident and other authorized personnel, is maintained by the program;

6. A written final evaluation for each resident who completes the program is submitted to the GME Office for the institutional record;

7. The program adheres to fair procedures which are consistent with The George Washington University Medical Center policies regarding academic improvement;

8.  The Program Director and teaching staff consistently monitor resident wellbeing, including mental or emotional conditions inhibiting performance or learning, and drug or alcohol related concerns.  Timely provision of confidential counseling and psychological support services to residents is provided. Training situations, which are found to consistently produce undesirable stress on residents are evaluated and modified.

APPROVED BY GMEC:  October 21, 2019
Responsible University Official: Associate Dean for Graduate Medical Education, DIO


Responsible Office: SMHS Office of GME


Most recent revision: July 31, 2019








